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CHAPTER 1
GENERAL GUIDANCE
1.1. References, Abbreviations, Acronyms, and Terms. See Attachment 1.

1.2. Responghbilities:

1.2.1. HQ ACC Directorate of Aerospace Operations (HQ ACC/DO) is the responsible agency for
thisvolume AW AFPD 11-2 and AFI 11-202V1. HQ ACC/DO will:

1.2.1.1. Chair semi-annual ACC Realistic Training Review Boards (RTRBS) to review ground
and flying training requirements and programs for Combat Air Forces (CAF) units. RTRB partic-
ipants will include applicable ACC active and reserve component representatives. HQ ACC/DO
will invite MAJCOM DO X Oswith mgor weapons systems for which ACC isthe lead command
to send representatives and/or inputs.

1.2.1.2. Processall change requests.

1.2.1.3. Determine training requirements to meet expected wartime tasking, contingency opera-
tions, and other unit missions.

1.2.1.4. Submit MAJCOM supplements to this volume to HQ USAF/XOOT for approval before
publication.

1.2.1.5. Review subordinate unit supplemental instructions and training programs annually.
1.2.2. Wings/groups will:

1.2.2.1. Develop programs to ensure training objectives are met. Assist subordinate unitsin train-
ing program management, ensure training programs meet unit needs, and provide necessary staff
support.

1.2.2.2. Attach wing-/group-level crewmembers to a flying squadron.

1.2.2.3. Except when otherwise mandated, designate the training level to which each wing-/
group-level and above staff crewmember will train. Upon request, provide HQ ACC/DOTR with
alist of Basic Mission Capable (BMC)- and Combat Mission Ready (CMR)-designated staff
crewmember manning positions. Review programs and manning position designations annually.

1.2.2.4. If applicable, forward supplements to this volume and other supporting documentsto HQ
ACC/DOT for review. Review supplements annually.

1.2.2.5. ldentify training shortfalls that adversely impact combat capability. Units are required to
submit, through appropriate channels, anticipated shortfall reports each quarter to ACC/DOTR
(due 31 Jan, 30 Apr, 31 Jul). Prior to submitting the annual report, units are reminded to prorate
incomplete training. See Attachment 4 for Training Shortfall Report format. Negative reports are
required only on the annual report.

1.2.3. Squadron (SQ) supervision will:

1.2.3.1. Ensure adequate continuity and supervision of individual training needs, experience, and
proficiencies of assigned/attached crewmembers.
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1.2.3.2. Ensure review of training and evaluation records of newly assigned crewmembers and
those completing formal training to determine the training required for them to achieve BMC or
CMR and to ensure compliance with provisions of this volume.

1.2.3.3. Orient Ready Aircrew Program (RAP) missions to developing basic combat skills or
practicing employment that simulates conditions anticipated in the unit mission. Provide guidance
to ensure logging of only effective RAP missions as RAP sorties. See Attachment 2 for RAP mis-
sion definitions.

1.2.3.4. Determine missions and events in which individual BMC crewmembers will maintain
gualification versus familiarization.

1.2.3.5. Determine utilization of BMC crewmembers.

1.2.3.6. Determine how many and which BMC and CMR crewmembers will carry special capa-
bilities and/or qualifications.

1.2.3.7. ldentify supervision levels required to accomplish required training, unless specifically
directed.

1.2.3.8. Assist the wing and group in developing the unit training programs.
1.2.3.9. Monitor currencies and requirements for individual assigned/attached crewmembers.

1.2.3.10. Ensure crewmembers only participate in sorties, events, and tasks in which they have
adequate preparation, training, and currency.

1.2.4. Individua crewmembers will:

1.2.4.1. Hand carry all available training records to assist the gaining unit in assessing qualifica-
tions and training requirements.

1.2.4.2. Beresponsible for completion of training requirements and currencies within the guide-
lines of thisvolume.

1.2.4.3. Ensure they participate only in ground and flying activities for which they are qualified,
current, and prepared.

1.3. Processing Changes. Forward recommendations for change to this volume to HQ ACC/DOT, 205
Dodd Blvd, Suite 101, Langley AFB, VA 23665-2789, on AF Form 847, Recommendation for Change
of Publication. HQ ACC/DOT will staff/consolidate recommended changes and forward proposed
interim changesto HQ USAF/XOOT, 1480 Air Force Pentagon, Washington DC 20330-1480. HQ USAF/
XO is the approval authority for changes to this volume. Handle time-sensitive changes by immedi-
ate-action message.

1.4. Training. Training programs are designed to progressindividua crewmembers from Initial Qualifi-
cation Training (IQT) or Transition/Re-qualification Training (TX), to Mission Qualification Training
(MQT), and finally to Continuation Training (CT).

1.4.1. 1QT and TX provide thetraining necessary to initially qualify crewmembersin abasic position

and flying duties without regard to the unit's mission. Upon completion of 1QT or TX, the crewmem-
ber attains Basic Aircraft Qualification (BAQ) status. BAQ isa prerequisite for MQT. Except for gen-
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eral officers above the wing level, BAQ is not a long-term qualification status. Waiver authority for
any crewmember, other than general officers, to remain BAQ isHQ ACC/DO.

1.4.2. MQT provides the training necessary to initialy qualify or re-qualify crewmembers in a spe-
cific position and flying duties to perform the missions assigned to a specific unit. RQ-1 crewmem-
bers complete IQT and the flying portion of MQT at the Formal Training Unit (FTU). Completion of
the FTU combined IQT/MQT or an FTU instructor courseis aprerequisite for BMC and CMR. Refer
to Chapter 3 for completion of MQT under other-than-normal circumstances and for ground MQT
requirements.

1.4.3. Therearetwo aspectsof CT. Thefirst consists of crewmember training in the basic flying skills
contained in Table 4.3. These skills (Non-RAP requirements) ensure safe operation of the aircraft.
The second consists of specific mission-related training required to accomplish the unit’s assigned
missions.

1.4.4. RAPisthe CT program designed to focus training on capabilities needed to accomplish aunit’s
core-tasked missions. With completion of IQT/TX and MQT, a crewmember has received training in
al the basic missions of a specific unit, unless excepted in Chapter 3. Units then assign the crew-
member to either a CMR position or aBMC position.

14.4.1. CMR. Theminimum training required for crewmembers to achieve and maintain qualifi-
cation and proficiency in all of the primary core missions tasked to their assigned unit and weap-
ons system.

14.4.2. CMR Positions. All CC-coded unit squadron-level positions, flying squadron com-
mander (SQ/CC) and squadron operations officer (SQ/DO) positions are designated CMR posi-
tions. OG/CCs may designate wing-level positions not assigned to the flying squadron as CMR.
(EXCEPTION: If aunit is over-manned, the SQ/CC may elect to train the front line of their Unit
Manning Document [UMD] crewmembers to CMR and designate the overage BMC. In this case,
give priority to inexperienced crewmembers with at least 50%, if available, designated CMR.)
CMR crewmembers maintain proficiency and qualification in all core missions of their assigned
or attached flying unit. CMR crewmembers maintain currencies that affect CMR status, accom-
plish all core-designated flight training (sorties and events), and complete all mission ground
training. Failure to complete this training or maintain these currencies results in regression to
non-CMR (N-CMR) status unless waived by appropriate authority. While N-CMR, crewmembers
may perform missions (including exercises and contingencies) in which they are current, quali-
fied, and either familiar or proficient, similar to BMC crewmembers,

1.4.4.3. BMC. The minimum training required for crewmembers to achieve and maintain famil-
iarization in all primary missions (BMC crewmembers may maintain full qualification and profi-
ciency in some missions) tasked to their assigned unit and weapons system.

1.4.4.4. BMC Positions. All wing crewmember positions not designated by the OG/CC as CMR
are designated BMC positions. Assign BMC designations to crewmembers whose primary job
performing is wing supervision or staff functions that directly support the flying operation or are
FTU instructors or operational test crews. However, these crewmembers provide additional sortie
generation capability, either in place of or in addition to, the personnel assigned to the flying
squadrons. BMC crewmembers maintain familiarization with all unit core missions. They may
also maintain proficiency and qualification in some of the unit core missions. For those missions
inwhich they maintain familiarization only, BMC crewmembers must be able to attain proficiency
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and qualification in 30 days or less. BMC crewmembers accomplish all mission-related ground
training designated by their attached SQ/CC. BMC crewmembers may deploy and participate in
any mission for which they are proficient and qualified, without additional training, as determined
by the SQ/CC. Failure to complete BMC-required training results in regression to non-BMC
(N-BMCQC) status. While N-BMC, crewmembers may not perform RAP training sorties without
supervision (per paragraph 1.5.4.) until SQ/CC approved re-certification program is complete.

1.4.45. N-CMR/N-BMC. Crewmemberswho regressto N-CMR/N-BM C status will accomplish
aprogram to regain CMR/BMC status | AW paragraph 4.7.1.2.

1.4.4.6. Specialized Training. Specialized training is training in any special skills that is not
required by every crewmember, but is necessary to carry out the unit’s assigned missions. Special-
ized training consists of upgrade training such as instructor upgrade, etc., aswell as CT to main-
tain proficiency and qualification in unit-tasked special capabilities and missions. Normally,
accomplish specialized training after a crewmember achieves CMR/BMC status. Specialized
training requirements are usually in addition to CMR/BM C requirements. Unless otherwise spec-
ified, crewmembersin CMR or BMC positions may hold specia capabilities and/or qualifications
aslong as they accomplish any additional training requirements.

1.5. Training Concepts and Palicies:

1.5.1. Design training programs to achieve the highest degree of combat readiness consistent with
flight safety and resource availability. Training must balance the need for realism against the expected
threat, crewmember capabilities, and safety. This volume provides training guidelines and policies for
use with operational procedures specified in applicable flying and operations publications.

1.5.2. ACC Training Support Squadron (ACC TRSS) will develop and validate training programs
when and where tasked by HQ ACC/DO. Designated test units (CB-coded) may develop syllabi to
upgrade Operational Test Crewmembers in support of specific test plans. The OG/CC approves these
syllabi and submits them to ACC TRSS.

1.5.3. Design training missions to achieve combat capability in squadron-tasked roles, maintain pro-
ficiency, and enhance mission accomplishment and safety. RAP training missions should emphasize
either basic combat skills or scenarios that reflect procedures and operations based on employment
plans, location, current intelligence, and opposition capabilities. Use procedures and actions applica-
ble to combat scenarios (e.g., appropriate use of code words, authentication procedures, combat tac-
tics, safe recovery procedures, tactical deception, in-flight reports, threat reactions, intelligence
briefing and debriefing).

1.5.4. Unless specifically directed, the SQ/CC determines the level of supervision necessary to
accomplish the required training. Mission objectives that include introduction to tasks or instruction to
correct previous discrepancies may require an instructor.

1.5.5. Unitswill not require crewmembers to accomplish ground and/or ancillary training except as
required by this volume or AFI 36-2201, Devel oping, Managing, and Conducting Training.

1.5.6. Training will include use of crewmember training devices as much as possible.

1.6. RAP Policy and Management:
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1.6.1. The crewmember training cycle is 12 months--1 October through 30 September. Units will
complete training requirements during the appropriate training cycle unless specifically excepted.

1.6.2. Each RAP gualification level is defined by atotal number of RAP sorties, broken down into
mission types, plus specific associated events as determined by the MAJCOM and unit commanders.

1.6.3. Thetotal number of RAP sorties for aqualification level isthe primary factor for maintaining
an individual’s qualification level. The breakout of sortie and mission typesisa guideline to follow as
closely as possible, but minor variances are authorized. Variations in sortie and mission types may be
abasis for regression as determined by the SQ/CC. The SQ/CC determines qualification in a mission
after considering MAJCOM guidance and the individual’s capabilities.

1.6.4. An effective RAP training sortie requires accomplishing a tactical mission profile or a build-
ing-block type sortie. Each profile or sortie requires successfully completing a significant portion of
the events applicable to that sortie type, as determined by the SQ/CC and Attachment 2.

1.6.5. The SQ/CC'sfirst priority isto train all designated crewmembersto CMR.
1.6.6. Progression from BMC to CMR requires.

1.6.6.1. A one-month lookback at the higher sortie rate.

1.6.6.2. Qualification in all core missions and eventstraining required at CMR.

1.6.6.3. Confirmation that the progressed crewmember can complete the prorated number of sor-
tie and event requirements remaining a¢ CMR by the end of the training cycle.

1.6.6.4. Completion of mission-related ground training, including a current verification.
1.6.6.5. SQ/CC CMR certification.

1.6.7. SQ/CCsdetermine and assign crewmembersthat will train for and maintain specia capabilities
or qualifications. Normally, accomplish specialized training in addition to baseline CMR/BMC sortie
and event requirements.

1.6.8. CMR and BMC crewmemberswill fly the required monthly sortie rate. If unable, refer to para-
graph 4.7., Regression.

1.6.9. Base end-of-cycle training requirements on the crewmember’s experience level on the last day
of the current training cycle.

1.6.10. New units may fly crewmembersin CMR positions at the BMC rate until 1 month prior to the
operationally-ready date if the utilization rate (UTE) rate will not support CMR sortie rates. Fly CMR
crewmembers at a CMR rate for the month prior to initial operational capability (10C) date.

1.7. RAP Training Sortie Program Development:

1.7.1. RAP sortieand event requirements (see Attachment 2 for definitions) apply to CMR and BMC
crewmembers as well as those individuals carrying special capabilities or qualifications and are |AW
the RAP tasking message. The standard sortie requirements at Table 1.1. establish the minimum num-
ber of sorties per training cycle for BMC and CMR levels of training. The RAP tasking message takes
precedence over this volume and may contain an updated sortie requirement or missions, events, and
currencies not yet incorporated in Table 1.1., Table 1.2. Table 4.2, Table 4.3., and Table 4.4. or in
Attachment 2.
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1.7.2. Non-RAP requirements such as Local Proficiency Sorties (LPSs) are in addition to RAP
requirements. These sorties ensure maintenance of basic crewmember skills. Crewmembers may log
non-RAP events on RAP sorties provided there is no affect on RAP sortie effectiveness. Unit flying
hour programs contain sorties for crewmembers to accomplish their minimum non-RAP require-
ments.

1.7.3. Consider collateral or cost-of-business sortie requirements when developing unit flying hour
programs. These sorties do not directly relate to combat employment or basic skills training but are
necessary for accomplishment of day-to-day unit operations. Functional check flights and air shows
are in this category. RAP training does not require these sorties. For the annual training cycle, the
MAJCOM dlocates units a block of sorties, adjusted for local conditions and circumstances, for these
purposes.

1.7.4. Unit flying hour programs contain a number of attrition sorties that compensate for non-effec-
tivetraining sorties. Log a non-effective sortie when not accomplishing amajor portion of valid train-
ing for a planned RAP or non-RAP training mission due to poor weather, air aborts, etc. In order to
allocate accurate numbers of attrition sorties to unit flying hour programs, it is essential that units
appropriately log non-effective sorties.

Table1.1. RQ-1 Total RAP Annual Sortie Requirements.

CYCLE BMC Inexperienced CMR INEXP/EXP
(INEXP)/ Experienced (EXP)
Pilots

Annual Totd 68/48 84/60
3-Month Lookback 17/12 21/15
1-Month Lookback 6/4 715

Sensor Operators (SOs)

Annual Totd 52/40 68/48
3-Month Lookback 13/10 17/12
1-Month Lookback 5/4 6/4

1.8. Training Records and Reports:

1.8.1. Units will maintain crewmember records for individual training and evaluations |AW AFI
11-401; AFI 11-202V1; AFI 11-202V2, Aircrew Sandardization/Evaluation Program; AFMAN
37-139, Records Disposition Schedule, Table 36-44; and appropriate MAJCOM directives.

1.8.2. Track the following information for al crewmembers (as applicable):
1.8.2.1. Ground training.

1.8.2.2. Requirements and cumulative accomplishment of individual sorties, RAP sortie types,
and events for the training cycle.

1.8.2.3. RAP sortie requirements and accomplishments using one-month and three-month run-
ning totals for look-back.

1.8.2.4. Currencies.
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1.8.3. Unitsmay fill in AFORMS"NO DATE" with either the date of the last FTU or USAF Weapons
School (USAFWYS) equivalent accomplished, or the unit mission-certification date.

1.9. Mission Recording. Crewmembers should use and assess all available training documentation such
as eight-millimeter (mm) tape recorders on all missions. Crewmembers should review applicable portions
of mission tapes to enhance training.

1.10. Crewmember Utilization Policy:

1.10.1. Commanderswill ensure wing-, group-, and squadron-assigned crewmembers fill authorized
positions IAW unit manning documents. In addition, commanders will ensure proper designation of
status for wing-, group-, and squadron-assigned crewmembers. The overall objective is that crew-
members perform combat-related duties. Supervisors may assign crewmembers to valid, short-term
tasks (escort officer, Flying Evaluation Board/mishap board member, etc.), but must continually
weigh the factorsinvolved, such aslevel of crew tasking, flying proficiency, currency, and experience.
For inexperienced crewmembers in the first year of their initial operational assignment, supervisors
will limit non-flying duties to those related to combat activities.

1.10.2. Commanders must ensure that RQ-1 crewmembers assigned duties are commensurate with
their level of assignment. Units may assign the following duties required by various publications to
CAF squadron-level crewmembers: tactics officer, programmer, flying safety officer, supervisor of
flying, mobility/contingency plans officer, training officer (except AFORMS documentation), SQ
standardization/evaluation liaison officer, squadron life support officer, electronic combat officer, and
other duties directly related to flying operations. Do not attach squadron-assigned RQ-1 crewmembers
to wing/group staffs or man wing/group staff positions with squadron-assigned RQ-1 crewmembers
unless total wing/group/squadron RQ-1 crew manning is 100 percent or better. In some instances,
such as squadron-assigned flying safety officers, units may attach squadron-assigned RQ-1 crewmem-
bers to the wing. Commanders (CCs) will assure wing-and-above staff crewmembers perform duties
justified in MAJCOM manpower standards documents and fill positions authorized in UMDs.

1.10.3. Crewmembers will not perform long-term duties that detract from their primary duties of
training for, or performing, the unit flying mission.

1.11. Sortie Allocation Guidance:

1.11.1. Inexperienced crewmembers should receive sortie allocation priority over experienced crew-
members. Crewmember experience level definitionsarein Attachment 1, Terms. Priorities for sortie
allocation are as follows:

1.11.1.1. Combined Formal Training (TF-Coded) and Operational Units (CC-Coded). For-
mal syllabus training, squadron-assigned CMR, sguadron-assigned MQT, wing-assigned CMR,
wing-assigned MQT, BMC, BAQ, and others.

1.11.1.2. Operational Units (CC-Coded). Squadron-assigned CMR, squadron-assigned MQT,
wing-assigned CMR, wing-assigned MQT, BMC, and BAQ.

1.11.1.3. Test, USAFWS, and Tactics Evaluation Units. Requirements directed by MAJCOM,
training required to prepare for assigned projects and tasking, BMC training requirements that
cannot be accomplished on primary missions.

1.11.2. Wing crewmember authorizations are |AW unit manning documents.
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1.11.3. Above-wing-level and test unit crewmember authorizations are IAW AFl 11-401 and MAJ
COM guidance. Above-wing-level and test unit crewmemberswill fly the BMC rate; however, do not
require them to complete BM C-specific missions and events or meet monthly lookback requirements.
They will accomplish non-RAP requirements within their BMC number of sorties. Units should pro-
vide assigned crewmembers adequate resources to maintain minimum training requirements; how-
ever, the support will not come at the expense of the flying squadron’s primary mission. If units cannot
meet attached crewmember requirements, they must request relief IAW AFI 11-401, ACC Sup. Units
requiring flying hour adjustments for attached crewmembers must request program changes |AW
MAJCOM instructions.

1.11.4. Thereisno maximum sortie requirement for CMR crewmembers. Table 1.2. defines the min-
imum and maximum sortie requirements for other crewmembers. On occasion, unique and/or valid
operations may require a crewmember to fly more than the maximum number of sorties authorized,
however, this may impact training of other crewmembers.

Table 1.2. RQ-1 Sortie Requirementsfor Other-Than-Squadron-Level Crews.

Crew CT Satus Unit’s Organization Maximum Sortie
Position (Minimum Aircraft Leve Allowance
Sortie Code (INEXP/EXP)
Requirement)
Pilot/SO CMR CcC Wing and above | Asrequired by qualifications
Pilot BMC CC Wing 72/54
SO BMC cC Wing 60/44
Pilot/SO BMC TF Wing Asrequired by Programmed
Flying Training
Pilot BMC CCor TF Above Wing BMC Rate
SO BMC CCorTF Above Wing BMC Rate
Any BAQ Any Any BMC Rate

1.12. Waiver Authority:

1.12.1. Unless specifically noted otherwise in the appropriate section, waiver authority for require-
ments of the RAP Tasking Message and for all provisionsin Chapter 4 and Chapter 5 of thisvolume
isthe OG/CC. Unless specifically noted otherwise in the appropriate section, the waiver authority for
al other provisions of thisvolumeisHQ ACC/DO.

1.12.2. Forward requests for waiver to this volume directly to HQ ACC/DOT.
1.12.3. Waiversto this volume are valid until the end of the training cycle.
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CHAPTER 2
FORMAL TRAINING

2.1. General. This chapter outlines the conduct of formal training. Formal training includes combined
IQT/MQT, TX, instructor upgrade training, and senior officer training. Normally, individuals complete
formal syllabus course training at the combined FTU/operational squadron. In exceptional circumstances,
when FTU training is not available within a reasonabl e time period, operational units may conduct com-
bined IQT/MQT, TX, instructor, and senior officer formal training |AW provisions of this chapter using
appropriate USAF training course syllabus tracks, flow programs, and requirements.

2.2. Waivers:

2.2.1. HQ ACC/DO isthe approval authority for operational units to conduct formal training and is
the walver authority to change syllabus requirements for formal training conducted by operational
units. Forward waiver requests through HQ ACC/DOT.

2.2.2. The commander, ACC (COMACC) is the approval authority for non-formal course IQT for
colonel selects and above conducted at the unit to which the officer is assigned/attached.

2.2.3. Units will use appropriate channels when requesting approval to conduct formal training at
other than the FTU. The requests will include the following:

2.2.3.1. Justification for operational unit training in place of FTU training.
2.2.3.2. Summary of individua’s flying experience.

2.2.3.3. Datetraining will begin and expected completion date.

2.2.3.4. Requested exceptions to formal course syllabus, with rationale.

2.3. Prerequisites. Course prerequisites are IAW this instruction, the appropriate formal course syllabus
and Air Force Education and Training Course Announcements (ETCA) at site https://etca.keeder.af.mil/
, USAF Formal Schools. Individuals arriving at the FTU without all prerequisites met or waived may be
denied entry into training.

2.4. Ground Training. Units may tailor ground training to individual background and experience or
peculiar local conditions. Use available and current reference materials such as AFTTP 3-1V 29, Tactical
Employment--RQ-1, instructor guides, and audiovisual programs as supporting materials to the maximum
extent possible. Accomplish ssmulator missionsin an approved RQ-1 Operational Flight Trainer (OFT) or
apart-task trainer (PTT).

2.5. Flying Training:

2.5.1. Mission sequence and prerequisites will be IAW the appropriate formal course syllabus flow
chart and supervision requirements.

2.5.2. Crewmembers must complete training within the time specified by the approved syllabus. Fail-
ure to complete training within the specified time limit requires notification through channels to HQ
ACC/DO with crewmember’s name, rank, reason for delay, planned actions, and estimated completion
date.
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2.5.3. Formal course syllabus mission objectives and tasks are minimum requirements. The SQ/CC
may authorize incorporation of additional training events into the program, based on student profi-
ciency and background. Additional training due to student non-progression is available within the
constraints of the formal course syllabus. SQ/CCs may add discretionary additional training sorties as
required.

2.5.4. Successful completion of formal course training requires the upgrading crewmember to com-

plete aflight evaluation IAW AFI 11-202V 2, and AFI 11-2RQ-1V 2, RQ-1--Aircrew Evaluation Crite-
ria.

2.6. Combined Initial and Mission Qualification Training. Qualifies new crewmembers in the RQ-1.
The syllabus covers 1QT and the flying portion of MQT. Prerequisites and time limitations are listed in the
RQ-1 basic course syllabus and the Air Force ETCA at site

https.//etca.keesler.af.mil/Error! Bookmark not defined., USAF Formal Schools.

2.7. Re-qualification Training. Re-qualifies non-current RQ-1 crewmembers. Prerequisites and time
limitations are listed in the RQ-1 re-qualification course syllabus and the Air Force ETCA at site
https.//etca.keesler.af.mil/, USAF Formal Schools.

2.8. Instructor Upgrade Training. Qualifies selected crewmembers for instructor duty. The minimum
requirements for crewmembersidentified by the SQ/CC to upgrade to instructor are listed below. OG/CCs
may waive selected instructor prerequisites. Instructor candidates will complete the Instructor Upgrade
Training (IUT) course as defined in the RQ-1 Pilot and SO Instructor Syllabus and the Air Force ETCA at
site https://etca.keedler.af.mil/, USAF Formal Schools.

2.8.1. Instructor Pilot (IP) Training. Pilots selected for instructor upgrade must have:

2.8.1.1. 1000 hourstotal pilot flying time (not including SUPT time) of which 100 hours are PAI
(not including "other" time), or

2.8.1.2. 500 hours total pilot flying time (not including SUPT time) of which 200 hours are PAI
(not including "other" time).

2.8.2. Instructor SO (1SO) Prerequisites. SOs selected for instructor upgrade must have:
2.8.2.1. 500 hourstotal flying time of which 100 hours are PAI (not including "other" time), or
2.8.2.2. 150 hours PAI (not including "other" time).

2.9. Senior Officer Formal Training:

2.9.1. Conduct all formal training courses for senior officers (colonel selects and above) at the FTU
unless waived | AW paragraph 2.2. above.

2.9.2. Senior officers must meet course entry prerequisites and will complete all syllabus require-
ments unless waived |AW syllabus directives (the syllabus waiver authority isHQ ACC/DOT).

2.9.3. Senior officerstrained at the FTU at their assigned base are in formal training status and they
will turn over their unit duties to appropriate deputies or vice commanders until training completion.
COMACC isthe approva authority for exceptionsto this policy.
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CHAPTER 3
MISSION QUALIFICATION TRAINING

3.1. General. MQT isatraining program that upgrades newly assigned crewmembersto BMC or CMR
to accomplish the unit mission. RQ-1 MQT is primarily an FTU program conducted as a part of formal
syllabus IQT or TX courses. Some unit training (verification and initial chemical warfare [CW]) is
required to complete MQT. In unusual circumstances, MQT training normally accomplished at the FTU
may be accomplished with OG/CC approval at the operational reconnaissance squadron. Operational
units will ensure MQT sorties/events not accomplished during IQT/TX are completed prior to declaring
the individual BMC/CMR. Units may tailor their MQT program for all crewmembers, based on current
gualification, experience, currency, documented performance, and formal training.

3.1.1. Crewmembers will complete all MQT not accomplished during IQT/TX plus initia verifica-
tion and initial CW MQT within 120 calendar days. The 120-day timing starts on the crewmember’s
first duty day at the gaining operational unit. If the crewmember elects to take leave prior to entry into
MQT, the timing begins after termination of the leave. SQ/CC certification is required for BMC or
CMR status. SQ/CCs may certify individuals to BMC/CMR who have completed MQT training
through amission flight evaluation prior to completion of initial verification and CW training. Failure
to complete theinitial verification and CW training within the 120 calendar days will result in regres-
sion to N-CMR/N-BMC until qualification is complete. Notify HQ ACC/DO if training exceeds 120
calendar days.

3.1.2. Crewmembersin MQT will not fly in Flag, Air Warrior, or Cope Thunder exercises.

3.1.3. Establish currency and frequency dates by the date the event/sortie was last accomplished
regardless of training status.

3.2. Ground Training:

3.2.1. Unitswill develop blocks of instruction covering areas pertinent to the mission as determined
by the SQ/CC. Units may credit training accomplished during IQT/TX toward this requirement.

3.2.2. For initial verification, each crewvmember (not required for BMC) will demonstrate a satisfac-
tory knowledge of the squadron’s assigned mission to a formal board. The SQ/CC establishes the
board composition. Desired composition is SQ/CC or SQ/DO (chair), tactics, intelligence, and plans
representatives. Suggested briefing guide is at Attachment 3.

3.3. Simulator Training. Inthe event MQT was incomplete at the FTU, units will ensure crewmembers
complete appropriate mission qualification simulator training and evaluation to address the incomplete
syllabus requirements prior to declaring individuals BMC/CMR. Accomplish ssimulator training in an
approved RQ-1 OFT. See paragraph 3.5. below for CW simulator requirements.

3.4. Flying Training. In the event MQT was incomplete at the FTU, units will ensure crewmembers
complete appropriate mission qualification flying training and evaluation to address the incomplete sylla-
bus requirements prior to declaring individuals BMC/CMR. Squadron commanders are responsible for
developing unit-specific MQT programs based on typical squadron mission profiles.

3.4.1. MQT flying training requires a squadron supervisor or instructor unless specified otherwise.
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3.4.2. If more than 14 calendar days elapse between sorties, the SQ/CC may authorize an additional
review sortie before continuing in the program.

3.4.3. Fly the mission evaluation check flight IAW AFI 11-202V2, AFI 11-2RQ-1V2, and local stan-
dardization/evaluation criteriaon amission profile representing the unit’s primary mission tasking.

3.5. Chemical Warfare. Accomplish IAW AFI 32-4001, Disaster Preparedness Planning and Opera-
tions, and MAJCOM guidance. The intent of CW training is to integrate crewmember training with other
functional areas (maintenance, intelligence, security, etc.) required to conduct combat operationsin aCW
environment. CW training is applicable to all CMR/BMC crewmembers assigned or deployable to chem-
ical high threat areas.

3.5.1. Initial CW Training (ICWT). ICWT provides initial crewmember qualification and profi-
ciency in the overall use of CW protective ensemble and familiarizes crewmembers with combat
capabilities while wearing CW equipment.

3.5.2. Ground Training. All crewmembers will complete Phase | and Phase |1 training I1AW, AFI
32-4001 and MAJCOM supplements. Accomplish the following training prior to the first OFT with
CW gear:

3.5.2.1. Physiological effects/first aid of chemical agents and protective gear.

3.5.2.2. Equipment orientation/fitting of full CW ensemble. The full CW ensemble for RQ-1
crewmembersisthe standard ground crew chemical protective suit, the MCU-2A/P chemical pro-
tective mask fitted with a communications microphone, and the aircrew 7mil chemical protective
gloves.

3.5.3. ICWT OFT. Conduct an OFT CW mission in full CW ensemble. The mission will consist of a
reconnai ssance mission profile, emergency procedures, and doffing of ssimulated contaminated equip-
ment AW and including current shelter processing procedures.

3.5.4. CW Certification. SQ/CCswill certify crewmembers as CW qualified upon the completion of
al initial ground and OFT training.

3.5.5. CW CT Requirements. Units may credit the initial CW OFT mission toward current training
cycle CW CT requirements.
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CHAPTER 4
CONTINUATION TRAINING

4.1. General. This chapter outlines ground and flying training requirements for CMR, BMC, and BAQ
crewmembers. Units must ensure crewmembers qualify IAW AFI 11-202V1, AFI 11-202V2, and AFI
11-2RQ-1V 2. Crewmembers must complete IQT to fly in BAQ status, MQT or FTU instructor upgradeto
fly inBMC status, or MQT to fly in CMR status.

4.2. Ground Training. Units may credit ground training accomplished during IQT/MQT toward CT
requirements for the current training cycle. Chapter 5 contains specialized programs with both flying and
ground training requirements. The following paragraphs and Table 4.1., Ground Training, comprise
required crewmember ground training:

4.2.1. Instrument Refresher Course. IAW AFMAN 11-210, Instrument Refresher Course Pro-
gram, and MAJCOM supplements (pilots only).

4.2.2. Chemical Warfare. Units will develop training plans and scenarios for CW training based
upon anticipated tasking in awartime environment. Disaster preparedness and intelligence personnel
will coordinate on and support the CW training program as necessary. Conduct CW CT primarily
through exercise scenarios complementing the unit's wartime training from small- to larger-scal e exer-
cises of sufficient duration to simulate chemical attack survival. Squadrons may incorporate CW sce-
narios into other unit exercises, however, CCs must give careful consideration to temperatures and the
increased demands placed on personnel operating in CW gear. Crewmembers will participate in the
following annual CW ground training events:

4.2.2.1. Donning the full CW ensemble.
4.2.2.2. Doffing of the CW ensemble using current shelter processing procedures.

4.2.2.3. Understanding the physiological effects of chemical agents and applying the appropriate
first aid IAW AFI 36-2238, Self-Aid and Buddy Care Training.

4.2.3. Simulator Training. Accomplish training in an approved RQ-1 OFT or aPTT.

4.2.3.1. Table4.3. depicts the minimum OFT training requirements. OFT sorties require instruc-
tor supervision in order to satisfy Table 4.3. annual requirements. Units may authorize crewmem-
bers to conduct unsupervised simulator sorties for individual proficiency provided there is no
interference with scheduled training. Unsupervised simulator sorties do not satisfy annual require-
ments. Conduct menu training on the personal-computer-based PTT or in the Ground Control Sta-
tion (GCS). Menu training does not require supervision or an instructor unless an individual loses
currency (see Table 4.4.). Units should determine additional CT training device supervision
requirements based on expected employment tasking, training device capabilities, and mission
training objectives.

4.2.3.2. Unitswill develop scenarios that cover all critical-action and instrument procedures, and
will develop other scenario requirements based on expected employment tasking and training
device capabilities. Place emphasis on training not readily attainable during daily flying activities.
Units will review scenarios annually and update as required.
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4.2.3.3. Accomplish unusual-attitude and inadvertent-weather-entry procedures training during
al pilot OFT training. Unusual-attitude training will include recognition of display limitations.

4.2.3.4. Crewmembers may receive credit for training accomplished in special devices such as
higher headquarters (HHQ) directed simulator test support, etc., if approved by the SQ/CC.

4.2.3.5. Each crewmember will accomplish an OFT in full CW ensemble once each training
cycle. Within the mission profile, practice doffing simulated contaminated equipment. CW OFT
missions complement existing OFT mission profiles. CW missions do not increase OFT require-
ments.

4.2.3.6. Accomplish emergency procedure (EP) missionsin the OFT.
4.2.4. Situational Emergency Procedures Training (SEPT):

4.2.4.1. SEPT training is not an evaluation, but a review of abnormal/emergency procedures and
aircraft systems operation/limitations during realistic scenarios. One crewmember should present
a situation and another crewmember should discuss actions necessary to cope with the malfunc-
tionand carry it to alogical conclusion. Place emphasis on critical action procedures and squadron
special interest items. Incorporate the following elements into squadron SEPT training programs:

4.2.4.1.1. SQ/CC involvement in the selection of amonthly SEPT topic.
4.2.4.1.2. Develop SEPT scenarios using RQ-1 mishaps/incidents as baseline cases.
4.2.4.1.3. Discuss at least two EPs for each phase of flight during the SEPT session.

4.2.4.1.4. Accomplish two SEPTs each training period with an instructor or SQ supervisor to
include minimum fuel and emergency landing procedures.

4.2.4.2. Accomplish SEPT training each calendar month. Failure to accomplish SEPT training by
the end of the month will result in grounding until subsequently completed.

4.2.4.3. Accomplish SEPT training in small flight-sized groupsin order that all members partici-
pate to the fullest extent and share equal time responding to emergency situations. The RQ-1 OFT
may be used for an SEPT, if available.

4.2.4.4. Completion of an OFT EP profile satisfies the monthly SEPT requirement. Instructors/
Standardization/Evaluation Flight Examiners (SEFES) administering the EP profile also satisfy
their monthly SEPT requirements.

4.2.4.5. Formal course student SEPTs satisfy the monthly SEPT requirement for the instructor
administering this training.

4.2.5. TacticgElectronic Combat (EC) Academic Training. Unitswill establish an academic train-
ing program to satisfy MQT and CT tactics/EC requirements. Each training cycle requires tacticsEC
academic training. Units may use audiovisual programs in place of academic instruction.

4.2.5.1. Academic instructors should be USAFWS graduates or have attended the applicable aca-
demic portion(s) of schooal, if possible.

4.2.5.2. Instruction and tests should include (as applicable), but are not limited to:

4.25.2.1. AFTTP3-1V1, General Planning and Employment Considerations, AFTTP 3-1V 2,
Threat Reference Guide and Countertactics, and AFTTP 3-1V 29.
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4.2.5.2.2. Lessonslearned.
4.2.5.2.3. Threat reviews.
4.2.5.2.4. Authentication and safe passage procedures.

4.2.5.2.5. EC training to enhance crewmember ability to conduct operations in an electronic
environment. Units will design EC ground training programs. The OG/CC determines testing
requirements for EC training.

4.2.5.2.6. On-scene commander (OSC) procedures.
4.2.6. Verification:

4.2.6.1. Continuation verification updates crewmembers on their squadron’s wartime mission.
Each crewmember will participate in a squadron initial/continuation verification every 18 months
as a briefer, board member, or seminar participant. Crewmembers who participate in a unit
deployment to atasked theater of operations may receive credit for continuation verification.

4.2.6.2. Although BMC crewmembers are not required to accomplish an initial verification and/
or participate in continuation verifications, they may do so to facilitate future upgrade to CMR sta-
tus, at the discretion of the SQ/CC.

4.2.7. Intelligence. Closely aign the intelligence training program with the unit tactics and EC train-
ing program. The OG/CC determines the focus and extent of academic training. Align intelligence
academic training with projected wartime tasking, threats, and unit equipage. In addition to threat
knowledge, crewmember intelligence training will include:

4.2.7.1. Unit Intelligence Training. Use guidance contained in AFI 14-104, Conduct of Intelli-
gence Activities; AFI 14-105, Unit Intelligence Mission and Responsibilities; and MAJCOM guid-
ance to develop and manage unit intelligence training programs. The OG/CC determines testing
requirements for intelligence training.

4.2.7.2. Sensor Operator Imagery Interpretation Training. Sensor Operators who are Air
Force Specialty Code IN1X1s must maintain core competency knowledge, skills, and abilities as
career imagery interpreters. Use assigned MAJCOM Command Intelligence Personnel Training
Program (CIPTP), and the 1IN1X1 Career Field Education and Training Plan (CFETP) to develop
and manage Sensor Operator IN1X1 skill-level and continuation training. Prioritize and focus the
IN1X1 CFETP and CIPTP training programs to expected theater(s) of operation. This IN1X1
career field training does not affect CMR status; however, the rest of intelligence training does.

4.2.7.3. Collection and Reporting. Collection and Reporting training enables crewmembers to
initiate crewmember-originated reports such as the in-flight report (INFLIGHTREP), the commu-
nication instructions for reporting vital intelligence sightings (CIRV1S), etc., and familiarizes
them with information requirements of the intelligence-generated joint tactical air reconnaissance/
surveillance mission report (MISREP) and intelligence report (INTREP).

4.2.7.4. Current Intelligence. Current Intelligence is mandatory and will cover significant mili-
tary and political developments (including threat updates) in the squadron’s mission areas of inter-
est.
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4.2.7.5. Inteligence Oversight Program. Units will conduct this annual training IAW DoD

Directive 5240.1-R, Procedures Governing the Activities of DoD Intelligence; and AFI 14-104,

paragraph 7.
4.2.8. USRussia Prevention of Dangerous Military Activities. Conduct initial, annual refresher,
and pre-deployment training for the Prevention of Dangerous Military Activities to ensure that all
pilots are familiar with the agreement and the implementing provisions contained in Chairman Joint
Chiefs of Staff Instruction (CJCSI) 2311.01, Prevention of Dangerous Military Activities between the
U.S and Russia. The proceduresfor the Prevention of Dangerous Military Activities between the U.S.
and Russia are located in the Flight Information Handbook.

4.2.9. Cockpit/Crew Resource Management (CRM). Units will establish CRM CT AW AFI
11-290, Cockpit/Crew Resource Management Program. CRM training builds upon the basic cockpit
management skills taught in Specialized Undergraduate Pilot (SUPT) or Navigator Training and
FTUs. Each crewmember will participate in one session per 24 months.

4.2.10. Ground Training Requirements. Ground training requirements, frequencies, references,
and affects on grounding/ CMR status are |AW Table 4.1., Ground Training.

Table4.1. Ground Training.

Subj ect Frequency Reference Directive Grounding | Affect
CMR
MOBILITY TRAINING
Theseitemsrequired for mobility unitsor unitsthat generatein place.

Self-Aid and Buddy Care |Initial and refresher |AFI 36-2238 No No
Training every 2 Years
Chemica Warfare Initial & every 12 AFPD 32-40, AFI No No
Defense Ground Crew Months, N/A 32-4001, and AFI
Ensemble TF-coded units 32-4002
Handgun Training Initial & qualify. AFIl 36-2226, Combat No Yes

Requalify every 2 Arms Training and Main-

years tenance Program
Intelligence Training 12 Months and as AFl 11-2RQ-1V1, No Yes

required Chapter 4; AFI 14-105;

and MAJCOM Instruc-
tions
CREWMEMBER TRAINING

Instrument Refresher Periodic AFl 11-202V1 and V2, No No
(Pilots only) and AFMAN 11-210
Initial CW Defense Prior to CW OFT AFl 11-2RQ-1V 1, No Yes
Aircrew Ensemble Chapter 3
CW Defense CT Aircrew |12 Months AFl 11-2RQ-1V1, No Yes
Ensemble Chapter 4.
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Subj ect Frequency Reference Directive Grounding | Affect
CMR
OFT Training IAW Table 4.3. AFl 11-2RQ-1V1, Yes No
Chapter 4
SEPT 1 Month AFl 11-2RQ-1V1, Chap- Yes No
ter 4
Tactics/EC Academics |12 Months AFl 11-2RQ-1V1, Chap- No Yes
ter 4
Verification 18 Months AFl 11-2RQ-1V1, Chap- No Yes (no
ter 3 and Chapter 4 BMC)
CRM 24 Months AFl 11-2RQ-1V1, Chap- | Yes(Waiver by No
ter 4; and AFI 11-290 OG/CC)
Intelligence Oversight Initial and 12 Months |DoD Dir 5240.1-R and No No
Program Training AFl 14-104
Flying Safety Training  |Once per 3Months  |AFI 91-202, The USAir No No
Force Mishap Prevention
Program
Supervisor Saefety Train- |Initial Only AFI 91-301, Air Force No No
ing Occupational and Envi-
ronmental Safety, Fire
Prevention and Health
Program
Marshaling Exam (Pilots) |Initial and after PCS |AFI 11-218, Aircraft No No
Operation and Movement
on the Ground
AIR FORCE AWARENESS PROGRAM TRAINING
Protection of the President | After PCS AFl 71-101V 2, Protective No No
and Others Service Matters
US/Russia Prevention of |Initial, CJCSI 2311.01 and Flight No No
Dangerous Military 12 Months. and Information Handbook
Activities ’
Pre-deployment
Fire Extinguisher Initial upon PCS AFOSHSTD 91-56, Fire No No
Protectionand Prevention
Code of Conduct 24 Months AFl 36-2209, Survival No No
and Code of Conduct
Training
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Subj ect Frequency Reference Directive Grounding | Affect
CMR
Law of Armed Conflict |12 Months AFPD 51-4, Compliance No No
with the Law of Armed

Conflict; AFI 51-401,
Training and Reporting to
Ensure Compliance with
the Law of Armed Conflict

Substance Abuse After PCS AFl 44-121, Alcohol and No No
Education Drug Abuse Prevention

and Treatment (Adapt)

Program
Military Equa After PCS AFIl 36-2706, Military No No
Opportunity Newcomers Equal Opportunity and
Orientation Treatment Program

4.3. Flying Training. Crewmembers will accomplish the requirements in Table 4.2. and Table 4.3. as
applicable to their crew position. Failure to accomplish the requirements in Table 4.3. will not affect
BAQ, BMC, or CMR status, but will require additional training as determined by the SQ/CC. If any sortie
or event requirement from Table 4.3. is subsequently added in the RAP tasking message, it becomes a
requirement for BMC and CMR status (as specified in the RAP Tasking Message). In addition, crewmem-
bers must meet the following requirements for BAQ, BMC, and CMR status:

4.3.1. Basic Aircraft Qualification Requirements:
4.3.1.1. Qudification Evaluation IAW AFI 11-202V2 and AFI 11-2RQ-1V2.
4.3.1.2. Currencies (as applicable) IAW paragraph 4.6.

4.3.1.3. BAQ pilotswill fly a supervised sortie (with a squadron supervisor or instructor) at |east
once every 60 calendar days. In addition, if aBAQ pilot does not fly for 30 days (inexperienced)
or 45 days (experienced), fly the next sortie with a squadron supervisor or an instructor.

4.3.1.4. Crewmembers (except general officers) who remain in BAQ status for more than 6
months will be grounded, unless currently enrolled in a program to achieve CMR/BMC (waiver
authority: HQ ACC/DO).

4.3.2. Basc Mission Capable Requirements:
4.3.2.1. Mission Evaluation |AW AFI 11-202V2 and AFIl 11-2RQ-1V 2.
4.3.2.2. Currencies |AW paragraph 4.6.
4.3.2.3. Ground training requirements related to applicable RAP sorties/events.

4.3.2.4. Sortie rate (lookback) IAW Table 1.1. and paragraph 4.7.1. (N/A for above-wing-level
crewmembers.)

4.3.2.5. RAP sorties, mission types, and events |AW the procedures set forth in this volume and
the RAP tasking message.

4.3.3. Combat Mission Ready Requirements:
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4.3.3.1. Performance satisfactory to the SQ/CC.
4.3.3.2. Mission Evaluation |AW AFI 11-202V2 and AFIl 11-2RQ-1V 2.
4.3.3.3. Sortierate (lookback) IAW Table 1.1. and paragraph 4.7.1.
4.3.3.4. RAP sorties, mission types, and events | AW this volume and the RAP tasking message.
4.3.3.5. Currencies |AW paragraph 4.6.
4.3.3.6. Ground training IAW paragraph 4.2. and Table 4.1.
4.3.3.7. Veification |AW paragraph 4.2.6.
4.3.4. Special Capabilities/Qualification Requirements:
4.3.4.1. Specidlized training IAW Chapter 5 and guiding syllabi.
4.3.4.2. Sortie requirements |AW this volume or the RAP tasking message.

4.3.4.3. Failure to accomplish the requirements specified in this document or the RAP tasking
message requires loss of designation/qualification.

4.3.4.4. Recertification/Requalification is |AW paragraph 4.8.4.
4.3.5. Designated Training (TF-Coded) Aircraft Unit Requirements:

4.3.5.1. Crewmembers assigned or attached to TF-coded units will fly at the BMC rate and
accomplish the non-RAP BMC requirements in Table 4.3. For instructors, failure to accomplish
these requirements does not affect instructor status, but requires additional training as determined
by the SQ/CC before resuming instructor duties in delinquent event(s).

4.3.5.2. Ground training as directed by the SQ/CC.
4.3.5.3. Mission/Instructor Evaluation, as applicable, IAW AFI 11-202V2 and AFI 11-2RQ-1V 2.

4.3.6. Instrument Flying Training. Units will develop and implement an instrument flying training
program to ensure instrument proficiency including briefings on recognition and how to deal with
spatial disorientation, unusual attitude recoveries, and transition from visual to instrument conditions.

4.3.6.1. Pilots may accomplish RAP events on an LPS provided accomplishment does not inter-
fere with the primary goal of instrument and proficiency training. Pilots should practice transition
from instrument to visual references on all instrument approaches.

4.3.6.2. Units will develop theater-specific instrument academic programs for inclusion in their
pre-deployment spin-up training programs. Units will include a course on flight operationsin
icing conditions with emphasis on the RQ-1 standard/anti-ice wing limitations and capabilitiesin
their theater-specific instrument academic training.

4.3.7. Electronic Combat. The objective of EC training is to enhance crewmember ability to con-
duct operations in an electronic environment. Flying training missions typically should include
EC-oriented operations and considerations. Units must make every effort to maximize effective use of
limited assets as well asingtill awareness and actions appropriate to the EC environment.
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Table4.2. RAP Annual Sortie/Event Requirements.
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Procedures

REQUIREMENT BAQ | BMC | CMR REMARKS
INEXP/EXP
Pilot Sorties
Basic Proficiency Sortie (BPS) 24/14 | 30/18
Mission Scenario Sortie (MSS) 44/34 | 54/42
Total RAP Sorties 68/48 | 84/60 |TF-coded unitinstructorsrequire 48
sorties minimum.
Pilot Events
Synthetic Aperture Radar (SAR) 4/2 4/2 |Notel

Sensor Operator Sorties

BPS 14/10 | 18/12
MSS 38/30 | 48/36
Total RAP Sorties 52/40 | 66/48 |TF-coded unit instructors require 40

sorties minimum.

Sensor Operator Events

Data Exploitation, Mission Plan- 36/24 | 48/32 |Notel

ning, and Communication

(DEMPC) Mission Planning

DEMPC Target Acquisition 48/36 | 72/48 |Notel

Ku Target Acquisition 48/36 7248 |Notel

Mode 1 SAR Target Acquisition 36/24 | 48/32 |Notel

SAR Procedures 12/6 16/8 |Notel

NOTE: 1. IPsor 1SOs may log this event while instructing.

Table 4.3. Non-RAP Annual Requirements.

REQUIREMENT BAQ BMC CMR REMARKS

Pilot Sorties (INEXP/EXP)

LPS 6/4 6/4 |Notes1l& 6
Pilot Events (INEXP/EXP)

Night Nose Camera Low Approach 4 4

Emergency Mission Planning and Execution 2/1 2/1 |Notes2and 3

Ku Procedures 6/4 6/4 |Note3

Precison Approach 16 16

Non-Precision Approach 16 16

SO Events (INEXP/EXP)
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REQUIREMENT BAQ BMC CMR REMARKS
Ku Procedures 20/12 24/16 |Note 3
OFT
CW (Pilots & SOs) 1 1 Note 4
EPs (Pilots & SOs) 2 2 Notes 5and 6

NOTES:
1. IPsmust fly two of the four required L PSs with another IP.

May be accomplished in the OFT. Requires an IP in flight.
Instructors may log this event while instructing.

CW OFT sorties may be conducted in conjunction with other OFT reguirements.

o &~ 0N

SEFEs, IPs, and | SOs may log these missions when administering an EP evaluation (EPE)
or EP OFT.

6. Requiresinstructor supervision. Squadron commanders may designate experienced non-IP
pilot squadron supervisors (flight commander or above) as qualified to supervise EPES/
L PSs. Designated squadron supervisors may supervise LPSs only for pilots current in LPS.
Pilotsregaining currency in LPS must be supervised by an IP.

4.4. Special Categories:

4.4.1. Flight Surgeon. Flight surgeons may participate in continuation training missions as observ-
ers. Units will develop appropriate continuation training mission orientation programs for assigned
flight surgeons.

4.4.2. Above-Wing-L evel Crewmembers:

4.4.2.1. Mission Directed Training (MDT) for HHQ personnel (other than that conducted in sup-
port of a formal inspection) requires coordination with the supporting unit. HQ ACC Division
Chiefs are the reviewing authorities for assigned personnel. They will:

4.4.2.1.1. Coordinate with the supporting agency to ensure maintenance of appropriate
AFORMS data and provide that data |AW AFI 11-401.

4.4.2.1.2. Review assigned crewmember accomplishments and currencies prior to authorizing
participation in MDT.

4.4.2.1.3. Provide each crewmember with written documentation specifying the authorized
sortie types and events the crewmember may fly. Above-wing-level crewmembers who fly
with only one unit may receive this from their attached unit commander.

4.4.2.2. HHQ flying personnel maintaining BMC status are exempt from academic ground train-
ing, CW training, and special training programs within authorized mission areas. Provide specific
currencies to the host squadron and HHQ supervisors will determine crewmember qualifications
to participate in squadron scenarios for MDT.

4.4.2.3. Crewmemberswill:
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4.4.2.3.1. Review accomplishments and currencies for accuracy.

4.4.2.3.2. Submit qualification and authorization documentation to the supporting SQ/CC or
operations officer prior to flying with that squadron.

4.4.2.3.3. Evauate the demands of each mission scenario and ensure that they do not exceed
their ability and proficiency.

4.4.2.4. With the concurrence of the OG/CC, instructor-qualified crewmembers may perform
instructor duties provided they have qualification and currency for the applicable missions and
events.

4.5. Multiple Qualification/Currency:

45.1. HQ ACC/DO may authorize qualification in more than one mission design series (MDS) for
crewmembers only when command mission requirements direct such action and dual qualification is
economically justifiable. MAJCOMSs cannot delegate this authority. Unless required for unit mission
accomplishment, commanders must not permit crewmembers qualified in primary mission aircraft to
maintain qualification in support aircraft.

4.5.1.1. Submit RQ-1 multiple qualification requests through command channels to HQ ACC/
DO. All requests must contain full justification. Units will provide multiple qualification approval
to the appropriate host base flight management office. Do not authorize flight accomplishments
until aircraft assignment is updated in AFORMS.

4.5.1.2. Individually authorized multiple qualifications are valid aslong as the individual remains
assigned to the specific position and aircraft unless rescinded by HQ ACC/DO.

4.5.2. Multiple qualification is not appropriate for senior wing supervisors of units with different
types of aircraft. Wing commanders (WG/CCs) will qualify in only one of their wing's aircraft. Either
the wing vice commander (WG/CV) or OG/CC should qualify in another of the wing's aircraft (not the
one selected by the WG/CC). Comply with MAJCOM policy on senior supervisor familiarization
flights.

4.5.3. Crewmembers qualified in multiple aircraft will satisfy at least 50 percent of the sortie require-
ments of their primary aircraft in that aircraft. If CMR, they will meet all RAP sortie and event
requirements of the primary aircraft. In addition, crewmembers will fly an equitable distribution of
emergency patterns, instrument sorties, penetrations, non-precision approaches, and precision
approachesin each MDSto fill their non-RAP requirements.

4.5.4. Crewmembers qualified in multiple aircraft will fly at least once each 45 daysin each aircraft.
They will comply with al other currency requirements for each aircraft.

4.5.5. Crewmembers must complete conversion training |AW an approved syllabus.

4.6. Currencies/RecurrenciesRequalification:

4.6.1. Currency. Table 4.4. defines currency requirements for all RQ-1 crewmembers. If a crew-
member loses a particular currency, the individual may not perform that sortie or event except for the
purpose of regaining currency as noted.
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Table 4.4. RQ-1 Crewmember Currencies.
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EVENT INEXP EXP AFFECTS TO REGAIN NOTE
CMR CURRENCY FLY
Pilot Sorties
LPS 60 Quarterly No LPS 1&6
Pilot Events
Launch Procedures (A) 30 45 No Event 1,5&7
Launch Procedures (B) 30 45 No Event 1,5&7
Takeoff 30 45 No Event 1&5
Engine-out Pattern 30 45 No Event 1&6
Instrument Approach 30 45 No Event 1
Nose Camera Ldg 30 45 No Event 1,4,&6
Infrared (IR) Landing 30 45 No Event 1,4,&6
I nstructor N/A 60 No Event 2
RQ-1A 30 45 No Sortie 1&8
RQ-1B 30 45 No Sortie 1&8
Sensor Operator Events

Target Acquisition 30 45 No Event 3
Launch Procedures (A) 45 60 No Event 1,5&7
Launch Procedures (B) 45 60 No Event 1,5&7
Landing Procedures 30 45 No Event 1,5&6
Menu Drills 15 30 No Event 3
I nstructor N/A 60 No Event 2
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EVENT INEXP EXP AFFECTS TO REGAIN NOTE
CMR CURRENCY FLY

NOTES:
1. Supervision level for recurrency isan IP or ISO qualified and current in sortie/event.

2. Instructor currency is 60 days. Non-currency for 61-180 days requires a recurrency flight
with an instructor. Non-currency for 181 days & more requires a flight evaluation.

3. The supervision level for recurrency is an SO, current and qualified in the event. Non-cur-
rency for over 90 days requires SO supervision for recurrency.

4. Refer to AFI 11-2RQ-1V 3, RQ-1--Operations Procedures, Chapter 3, for guidance on pilot
authorization to perform touch-and-go landings.

Instructors may log this event for currency when they instruct it.
Must be current in this event to fly unsupervised regardiess of mission profile.

7. Crews may update currency or obtain recurrency (Note 1 applies) in the OFT. Requires pilot
and SO to perform the event as a crew with a third crewmember acting as the crew chief.
Crews/instructors may update this currency or obtain recurrency once in the OFT, then the
next update must be an actual launch.

8. Pilots flying both the RQ-1A and RQ-1B must maintain takeoff and landing currency in
each system. To log currency or obtain recurrency (Note 1 applies except pilots current in
one system and non-current in the other may obtain recurrency in the delinquent system
under the supervision of an | P or designated pilot squadron supervisor), pilots must accom-
plish at least one takeoff, a go-around, and at least one full-stop or touch-and-go landing.
Pilots non-current in both the RQ-1A and RQ-1B must fly an LPS with an IPin only one of
the systems before obtaining takeoff, go-around, landing currency with an IP or a desig-
nated pilot squadron supervisor in the other system.

4.6.2. Recurrency. Crewmembers require recurrency whenever they exceed a currency requirement
in this volume.

4.6.2.1. Crewmembers must satisfy overdue training requirements before performing tasks appli-
cable to the type of training in which delinquent. Training annotated as affecting CMR status will
require regression to N-CMR until accomplishing appropriate training as specified by SQ/CC.
Training identified as not affecting CMR status does not require regression from CMR, although it
may result in grounding until completing training. The duration of grounding and status of sortie
lookback will determine the effect on CMR status.

4.6.2.2. Unless otherwise specified, the SQ/CC determines supervisory requirements pertaining
to recurrency.

4.6.3. Landing/Sortie Recurrency. Loss of landing/sortie currency requires the following action
(timing starts from last landing/sortie):

4.6.3.1. 31-90 (46-90 for Experienced) Days. Regain landing/sortie currency. Supervision level
isan instructor qualified and current in the sortie/event.
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4.6.3.2. 91-135 Days. Same as paragraph 4.6.3.1. above, plus instructor supervised OFT includ-
ing:
4.6.3.2.1. For CMR crewmembers: tactics, normal, instrument, and emergency procedures.
4.6.3.2.2. For BMC crewmembers: normal, instrument, and emergency procedures.

4.6.3.3. 136-210 Days. Same as paragraph 4.6.3.2. above, plus qualification and tactical written
examinations and EPE.

4.6.3.4. 211 or More Days. Sorties/eventsOFTs as determined by the SQ/CC, plus qualification
and tactical written exams, EPE, and qualification/mission flight evaluation.

4.6.4. Lossof/Requalification to Instructor Status. Decertify instructorsif:

4.6.4.1. They fail aflight check. To regain instructor status, the instructor must successfully com-
plete aflight evaluation IAW AFI 11-202V2 and AFI 11-2RQ-1V2.

4.6.4.2. They fail aqualification, instrument, or tactical examination. To regain instructor status,
the instructor must successfully accomplish the written exam.

4.6.4.3. Their instructor currency expires. To regain status, see Table 4.4.

4.6.4.4. They become non-current in an event/sortie that causes removal from CMR/BMC status
and the SQ/CC deems that loss of currency is of sufficient importance to require de-certification.
If the SQ/CC does not elect this option or if the instructor becomes non-current in events/sorties
which do not require removal from CMR/BMC status, the individual may retain instructor status,
but the instructor will not instruct in that event/sortie until regaining the required currency.

4.7. Regression:

4.7.1. CMR/BMC Regression for Failureto Meet L ookback. Use only RAP training and contin-
gency operations sorties for lookback. If crewmembers do not meet lookback requirements through-
out the training cycle, SQ/CCs may regress them to N-CMR/N-BMC status, as applicable, remove
them from a CMR manning position, or initiate action to remove them from active flying status.

4.7.1.1. Failure to meet 1-month RAP/contingency operations sortie lookback requires a review
of the crewmember’s 3-month sortie history. If the crewmember meets the 3-month lookback, the
crewmember may, at SQ/CC discretion, remain CMR/BMC. Failure to meet the 3-month look-
back will result in regression to N-CMR/N-BMC status as appropriate, or the SQ/CC may place
the crewmember in probation status for 1 month. If the SQ/CC chooses probation, the only way to
remove a crewmember from probation and preserve the current status is to reestablish a 1-month
lookback at the end of the probation period. (See Figure 4.1.)

4.7.1.2. CMR/BMC crewmembers regressed to N-CMR/N-BMC for lookback must complete a
SQ/CC-approved re-certification program to return the crewmember to CMR/BMC standards.
Upon completion of the re-certification program, the CMR/BM C crewmember aso must meet the
subsequent 1-month lookback requirement prior to reclaiming CMR/BMC status. Units may
credit the sorties and events accomplished during the re-certification program toward the individ-
ual’s total and type sortie and event requirements for the training cycle as well as for the monthly
sortie requirement.
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4.7.1.3. Lookback computations begin following SQ/CC designation of the crewmember to BMC
or CMR. The crewmember must maintain 1-month lookback until establishing a 3-month look-
back. If anew CMR/BMC pilot fails to meet 1-month lookback while establishing 3-month look-
back, SQ/CCs may apply probation rules as described in paragraph 4.7.1.1. In addition, 1-month
lookback starts the first full month of CMR/BMC status.

4.7.2. Unqualified Crewmember Evaluations. Handle crewmembers who fail a qualification,
instrument, or mission evaluation IAW AFI 11-202V2. Crewmembers will regress to N-CMR or
N-BMC as applicable. These crewmembers will remain N-CMR/N-BM C until successfully complet-
ing required corrective action, areevaluation, and are re-certified by the SQ/CC.

4.7.3. FailuretoMaintain Flying Sandards. If a qualified crewmember demonstrates lack of pro-
ficiency or knowledge during CT (not related to a flight evaluation) the SQ/CC may elect to regress
theindividua to N-CMR or N-BMC as applicable. These crewmemberswill remain N-CMR/N-BMC
until successfully completing corrective action as determined by the SQ/CC, an evaluation if required,
and are re-certified by the SQ/CC.

4.8. End of Cycle Requirements. Crewmembers who fail to complete sortie and/or event requirements
of this volume by the end of the training cycle may require additional training depending on the type and
magnitude of the deficiency. Refer to paragraph 4.9. to determine if the unit may prorate some of these
requirements. In all cases report training shortfalls |AW paragraph 1.12.

4.8.1. Crewmembers who fail to meet the total annual RAP sortie requirement may continue CT at
CMR/BMC as determined by lookback. The SQ/CC will determine if these crewmembers require
additional training.

4.8.2. Crewmembers who fail to meet annual non-RAP sortie and/or event requirements may con-
tinue CT at CMR/BMC as determined by lookback. The SQ/CC will determine if these crewmembers
require additional training.

4.8.3. Failureto meet RAP Sortie-Type Requirements will result in the following:

4.8.3.1. Regressionto N-CMR/N-BMC if the SQ/CC determines that the sortie type deficiency is
significant. To regain CMR/BMC, the crewmember will complete all deficient sortie types. Units
may count these sorties against the total requirements for the new training cycle.

4.8.3.2. Continuation at CMR/BMC if the crewmember maintains total RAP sorties and |ookback
and the SQ/CC deems the sortie type deficiencies insignificant.

4.8.4. Failure to accomplish sorties required for Specia Certification/Qualificationswill result in loss
of that certification/qualification. The SQ/CC will determine re-qualification requirements.
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Figure4.1l. Regression Flow Chart.
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4.9. Proration of End-of-Cycle Requirements. At the end of the training cycle, the SQ/CC may pro-
rate all training requirements when duties not to involve flying (DNIFs), emergency leaves, non-flying
temporary duty (TDY )/exercises, and/or combat contingency deployments preclude training for aportion
of the training period. Do not consider normal annual leave as non-availability. Units may consider
extended bad weather that precludes the unit from flying for more than 15 consecutive days as non-avail-
ability. The following guidelines apply:
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4.9.1. Only use proration to adjust for genuine circumstances of training non-availability, not to
mask training or planning deficiencies.

4.9.2. Base proration on cumulative days of non-availability for flying during the training cycle. Use
Table 4.5. to determine the prorated number of months based on cumulative calendar days of
non-availability. Use Table 4.6. to determine the number of training events to be accomplished after
identifying the prorated number of months.

Table4.5. Proration Allowance.

Cumulative Days of Training Months of Proration Allowed
Non-Availability
0-15
16- 45
46 - 75
76 - 105
106 - 135
136 - 165
166 - 195
195-210 (225 Exp)
211 (226 Exp) and over See Paragraph 4.6.3.4.

~N| O O A W N | O

Table4.6. Annual Training Events Proration.

Annual Number of Months Remaining After Proration
Requirement
1| 10 9 8 7 6 5 4 3 2 1 0
Prorated Requirement

1 1 1 1 1 1 1 0 0 0 0 0 0
2 2 2 2 1 1 1 1 1 1 0 0 0
3 3 3 2 2 2 2 1 1 1 1 0 0
4 4 3 3 3 2 2 2 1 1 1 0 0
5 5 4 4 3 3 3 2 2 1 1 0 0
6 6 5 5 4 4 3 3 2 2 1 1 0
7 6 6 5 5 4 4 3 2 2 1 1 0
8 7 7 6 5 5 4 3 3 2 1 1 0
9 8 8 7 6 5 5 4 3 2 2 1 0
10 9 8 8 7 6 5 4 3 3 2 1 0
1 10 9 8 7 6 6 5 4 3 2 1 0
12 11 | 10 9 8 7 6 5 4 3 2 1 0
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Annual Number of Months Remaining After Proration
Requirement
| 10 9 8 7 6 5 4 3 2 1 0
Prorated Requirement

13 12 | 11 | 10 9 8 7 5 4 3 2 1 0
14 13 |12 | 11 9 8 7 6 5 4 2 1 0
15 14 | 13 | 11 | 10 9 8 6 5 4 3 1 0
16 15 | 13 | 12 | 11 9 8 7 5 4 3 1 0
17 16 | 14 | 13 | 11 | 10 9 7 6 4 3 1 0
18 17 | 15 | 14 | 12 | 11 9 8 6 5 3 2 0
19 17 | 16 | 14 | 13 | 11 | 10 8 6 5 3 2 0
20 18 | 17 | 15 | 13 | 12 | 10 8 7 5 3 2 0

4.9.3. If acrewmember is non-available for training and loses currency requiring a tailored training
program plus aflight evaluation IAW paragraph 4.6.3.4., then the individual’s training cycle will start
over at aprorated share following completion of the flight evaluation.

4.9.4. An example of proration for non-availability is that Captain Jones took 17 days of emergency
leave in January and then attended in-residence Squadron Officers School (SOS) from March through
April for 56 consecutive calendar days. His SQ/CC authorized a total of two months (17 days emer-
gency leave plus 56 days at SOS equals 73 cumulative days) of proration from his training.

4.9.5. Round prorated numbers resulting in fractions of lessthan 0.5 to the next lower whole number,
but prorate no requirement below one.

4.9.6. Consider newly assigned/converted crewmembers and crewmembers achieving CMR/BMC
after the 15th of the month to bein CT on the first day of the following month for proration purposes.
Units may prorate events and sorties for the remainder of the training cycle. Crewmembers must com-
plete a prorated share of RAP sortiesin CT.

4.9.7. SQ/CCs may prorate a crewmember’s last month on station prior to departing permanent
change of station (PCS) provided they do not exceed one month’s proration. Units may consider indi-
viduals departing PCS CMR for reporting purposes for 60 days from date of last flight, or until loss of
CMR currency, port call date, or sign in at new duty station.

4.9.8. Contingency operations may have a positive or negative impact on a unit's CT program, as
emphasis is on supporting the actual contingency. A potential lack of training opportunities while
deployed may place a burden on the unit, forcing the unit to accomplish the majority of its CT pro-
gram in areduced period of time at home station. Units may log sorties flown during contingency
operations as RAP sorties or contingency operations sorties. The following proration procedures pro-
vide flexibility in accomplishing the unit’s CT program:

4.9.8.1. RAP Sorties During Contingencies. Because the training quality of missions flown at
contingency locations may vary considerably, units may log sorties flown at contingency locations
that provided valid training as RAP sorties. Events accomplished on these sorties count toward
RAP event requirements, and units may not prorate these sorties/events upon return to home sta-
tion.
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4.9.8.2. Contingency Operations Sorties. If missions flown at a contingency location do not
provide valid RAP training, log the missions as Contingency Operations sorties and do not count
them toward annual RAP requirements. Units may use Contingency Operations sorties for 100k-
back purposes. RAP events logged during Contingency Operations sorties do not count toward
annual RAP requirements, but may update currencies. After returning from contingency opera-
tions where Contingency Operations sorties are logged, units will prorate RAP sorties and events
for the period of time each individual was deployed. In addition, units may prorate for the deploy-
ment preparation and deployment recovery time where HQ ACC reduces home station flying.

4.9.8.3. Post-Contingency Proration. Upon return from contingency operations, compute prora-
tion by calculating the total proratable sorties for the entire deployment, and then subtracting the
number of valid RAP sorties. The result is the allowable sortie proration. Negative numbers equal
zero. Prorate events at SQ/CC discretion based on the events accomplished during valid RAP sor-
ties.

4.10. Regaining CMR/BM C Satus:

4.10.1. If acrewmember loses CMR/BMC status due to failure to meet the end of cycle event require-
ments, requalification is |AW paragraph 4.7.

4.10.2. If acrewmember loses CMR/BMC status due to failure to meet lookback |AW paragraph 4.7.,
the following applies (timing starts from the date the crewmember came off CMR/BMC status):

4.10.2.1. Up to 90 Days. The crewmember must complete a SQ/CC directed re-certification pro-
gram |AW paragraph 4.7.1.2. In addition, the crewmember must regain all RAP event currencies.
The SQ/CC will approve any other additional training prior to re-certification to CMR.

4.10.2.2. 91-180 Days. Sameas4.10.2.1 above, plus Stan/Eval-generated qualification and tacti-
cal written examinations.

4.10.2.3. 181 Days and Beyond. Sorties, events, OFTs, and ground training as determined by the
SQ/CC, plus qudlification and tactical written exams, EPE, and qualification/mission flight evalu-
ation. Theindividual'straining cyclewill start over at aprorated share following completion of the
flight evaluation.

4.11. Exampleof the L ookback, Regression, Proration, and Requalification Process. Captain Smith
isan experienced CMR crewmember with a 1- and 3-month lookback requirement of 5 and 15 RAP sor-
tiesrespectively. On February 3, Captain Smith flew an MSS prior to departing for anon-flying TDY staff
tour for two months. Captain Smith reported back for flight duty on 6 April. What is Captain Smith’s sta-
tus throughout the TDY and on return to flying duty?

4.11.1. The SQ/CC wanted to list Captain Smith as a countable CM R crewmember for reporting pur-
poses throughout the TDY. Therefore, on 1 March, Captain Smith's Flight Commander (FLT/CC) per-
formed the mandatory 1-month lookback (February). Captain Smith only flew one RAP sortie, failing
the 1-month lookback. The FLT/CC then performed a 3-month lookback (Dec, Jan, and Feb). This
3-month lookback showed that Captain Smith flew only 12 sorties for the period. Had Captain Smith
flown three more sorties, the SQ/CC could continue him at CMR. However, with 12 sorties, Captain
Smith did not meet the 3-month lookback for a CMR crewmember. The SQ/CC could regress Captain
Smith to N-CMR, but instead elected to put him on probation, still carrying him as CMR.
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4.11.2. The SQ/CC carried Captain Smith on one month’s probation. On 1 April, Captain Smith’s
1-month lookback (March) was zero sorties. The SQ/CC must now regress Captain Smith to N-CMR.
When Captain Smith returns on 6 April, the SQ/CC must place him in a re-certification program.
Upon completing this program, Captain Smith must then reestablish a 1-month lookback by 1 May.
Failing to reestablish a 1-month lookback by 1 May forces the unit to report Captain Smith N-CMR
one more month until the next lookback process on 1 June.

4.11.3. If Captain Smith had returned on 22 March and had last landed 48 days ago, he could fly a
BPS with an instructor to regain sortie and landing currency. For CMR purposes, Captain Smith must
fly 5 RAP sorties to recapture a 1-month lookback and achieve removal from probation. Although
Captain Smith was still CMR in March, the SQ/CC eected to fly him with an instructor on an LPS
instead of a BPS in order to regain launch procedure, landing, and engine-out pattern currencies.

4.11.4. At the end of the training cycle on 30 June, the SQ/CC prorated two months of Captain
Smith’s total requirements. In spite of this proration, Captain Smith was deficient in one RAP sortie
category. The SQ/CC could regress Captain Smith to N-CMR, if deemed significant. After he accom-
plished the tailored re-certification program (the deficient sorties), the SQ/CC re-certified Captain
Smith to CMR. Thistraining countsfor the new training cycle.
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CHAPTER 5
SPECIALIZED TRAINING

5.1. General. This chapter outlines duties and responsibilities for units to upgrade, qualify, and maintain
proficiency and currency for specia capabilities and special qualifications. These capabilities and qualifi-
cations are in addition to core missions for the unit and do not apply to every crewmember assigned or
attached to the unit.

5.2. Pilot Touch-and-Go Landing Certification. Use the following procedures to certify pilots to per-
form unsupervised touch-and-go landings.

5.2.1. Upon completion of theinitial qualification flight evaluation, the SEFE may recommend a pilot
to the SQ/CC for touch-and-go landing certification. If approved by the SQ/CC, those pilots who dis-
played strong landing aptitude will be certified for touch-and-go landings. Pilots who are not specifi-
cally recommended by the SEFE will complete certification when recommended by their FHight/CC
and approved for entry by their SQ/DO. Filots selected for touch-and-go landing certification will fly
a minimum of two upgrade training LPSs with an IP. The LPSs are documented on gradesheets and
filed in the individua’s training folder. The final sortie is a certification flight and the IP will docu-
ment the recommendation for certification on the gradesheet.

5.2.2. The SQ/CC approvestouch-and-go landing certification in writing and designates the certifica-
tion on the letter of Xs.

5.2.3. Touch-and-go landings by non-certified pilots require | P supervision.

5.3. Pre-Deployment Training. Conduct thistraining prior to deploying in support of contingency oper-
ations (if time permits) or exercises. The objective of this training is to ensure crewmembers’ ability to
conduct all missions in support of expected tasking. For contingency operations, units are responsible for
contacting appropriate gaining command/operations to determine expected mission tasking. For exer-
cises, units are responsible for referring to appropriate exercise plans (EXPLANS) and contacting appro-
priate exercise points of contact prior to deployment to determine expected mission tasking. These
EXPLANS include COMACC EXPLANS 80 for Red, Green, Maple, and Coalition Flags, EXPLANS
323 for Air Warrior 1, and EXPLANS 163 for Air Warrior 2. Prior coordination ensures unit preparation
for the appropriate tasking and alows the responding OG/CC to tailor spin-up training for the theater,
threat, and tacticsfor the assigned task. The SQ/CC is then responsible for implementing spin-up training,
prosecuting the required missions, and determining the specific requirements necessary to reach the
desired level of proficiency. Units will place emphasis on training needed for missions not accomplished
in daily operations. Conduct spin-up training |AW all applicable instructions.

5.3.1. Attached/Augmenting Crewmembers. Crewmembers not assigned to the deploying squad-
ron must receive spin-up training as determined by the deploying SQ/CC. Thisrequirement appliesto
al attached crewmembers (OG/WG/HQ staffs, etc.), and all crewmembers augmenting from other
squadrons (operational or FTU). The objective of this spin-up training is to ensure attached/augment-
ing crewmembers are proficient to conduct all missionsin support of expected tasking. The deploying
SQ/CC determines the amount of spin-up training required for each attached/augmenting crewmem-
ber based on the individual’s level of proficiency, currency, quaification, experience, etc. For aug-
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menting crewmembers, once the augmented SQ/CC determines the amount of spin-up training, the
augmentee’'s SQ/CC is responsible for ensuring spin-up training accomplishment.

5.3.2. Ground Training. All applicable crewmembers will complete academic training prior to
deployment. Units will brief contingency or exercise Special Instructions (SPINS), Rules of Engage-
ment (ROE)/Training Rules, and command and control. Programs will emphasize deployment airfield
capabilities, limitations, approach procedures, and hazards. In addition, cover area environment
(weather) and unique operating procedures. The local Combat Weather Team can assist with
weather-unique training. MAJCOM intelligence organizations will assist the unit’s intelligence func-
tionsin the development of threat assessments, training materials, and expected collection tasking.

5.3.3. Flying Training. Tailor spin-up training to ensure all deploying crewmembers are proficient,
current, and qualified in all expected mission tasking.

5.3.4. Responsibility. OG/CCs are responsible for ensuring al participating crewmembers are ready
to deploy and are proficient to conduct all missions in support of expected tasking.

5.4. Form Adopted. The following Air Force form is adopted for use in this instruction: AF Form 847,
Recommendation for Change of Publication.

CHARLESF. WALD, Lt Genera, USAF
DCS/Air & Space Operations
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AAA—Antiaircraft Artillery

ACC—AIir Combat Command

AFORM S—A.ir Force Operations Resource Management System
BAQ—Basic Aircraft Qualification

BM C—Basic Mission Capable

BPS—Basic Proficiency Sortie

CAF—Combat Air Forces

CAS—Close Air Support

CB—Coded--Designated Test Aircraft

CC—Commander

CC—Coded--Designated Combat Aircraft

CFETP—Career Field Education and Training Plan
CIPTP—Command Intelligence Personnel Training Program
CIRVIS—Communication Instructions for Reporting Vital Intelligence Sightings
CMR—Combat Mission Ready

COMACC—Commander, Air Combat Command



40 AFI11-2RQ-1V1 23 JANUARY 2001

CRM —Cockpit/Crew Resource Management
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DCA—Defensive Counterair

DEM PC—Data Exploitation, Mission Planning, and Communication
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EXPLAN—EXxercise Plan

FAC—Forward Air Controller
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| SO—instructor sensor operator
|UT—Instructor Upgrade Training
JCS—Joint Chiefs of Staff

JMO (AIR)—Joint Maritime Operations (Air)
LI MFAC—Limiting Factor

L OC—Lines of Communications
LOS—Line of Sight

L PS—Local Proficiency Sortie
MAJCOM—Magor Command
MDS—Mission Design Series
MDT—Mission Directed Training
M1Jl—Meaconing, Interference, Jamming, and Intrusion
M1 SREP—Joint Tactical Air Reconnaissance/Surveillance Mission Report
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MQT—Mission Qualification Training
M SS—Muission Scenario Sortie
N/A—Not Applicable

N-BM C—Non-Basic Mission Capable
N-CMR—Non-Combat Mission Ready
NLT—Not Later Than

OCA—Offensive Counterair
OFT—Operational Flight Trainer
OG—Operations Group
OG/CC—Operations Group Commander
OPR—Office of Primary Responsibility
OSC—On-scene Commander
PAI—Primary Aircraft Inventory
PCS—Permanent Change of Station
PTT—Part-Task Trainer

RAP—Ready Aircrew Program
RECCE—Reconnaissance

ROE—Rules of Engagement (Combat only)
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RTRB—Realistic Training Review Board
SAM—Surface-to-Air Missile

SAR—Synthetic Aperture Radar
SEAD—Suppression of Enemy Air Defenses
SEFE—Standardization/Evaluation Flight Examiner
SEPT—Situational Emergency Procedure Training
SO—Sensor Operator

SOS—Squadron Officers School

SPINS—Special Instructions

SQ—Squadron

SQ/CC—Squadron Commander
SQ/DO—Squadron Operations Officer

SUPT —Specialized Undergraduate Pilot Training
TDY—Temporary Duty

TESAR—Tactical Endurance Synthetic Aperture Radar
TF—Coded--Designated Training Aircraft
TOD—Time-of-Day

TRSS—Training Support Squadron

TV—Television

TX—Trangtion

UM D—Unit Manning Document

USAF—United States Air Force
USAFWS—United States Air Force Weapons School
UTE—Utilization Rate

WG—Wing

WG/CC—Wing Commander

WG/CV—Wing Vice Commander
WOD—Word-of-Day
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Attrition Sortie—A sortie planned and launched as a RAP training sortie, Non-RAP sortie, or collateral
sortie, that, due to some circumstance (weather, in-flight emergency, maintenance, etc.), failsto
accomplish the planned mission. It isimperative that units log these sorties properly. Improper accounting
of these sortieswill result in improper sortie allocation, stresses to the unit schedule, and negative impacts
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to the quality of unit training programs.

Basic Aircraft Qualification—A status of a crewmember who has satisfactorily completed training
prescribed to maintain the skills necessary to fly unit aircraft or operate mission systems. The
crewmember must perform at the minimum frequency necessary to meet the most recent sortie and flight
standards set for the weapon system. The crewmember will only carry BAQ until completion of MQT.
BAQ is not a permanent qualification except for general officers above the wing level, and any other
crewmembers specifically authorized by MAJCOM DO/XO. BAQ crewmembers will not perform
RAP-tasked combat event/sorties without instructor crewmembers or SQ supervisor supervision.

Basic Mission Capable—The status of a crewmember who has satisfactorily completed training (MQT)
prescribed for full qualification to perform the basic unit operational missions, but does not maintain
CMR status. Crewmembers accomplish training required to remain familiarized in all, and may maintain
gualification and proficiency in some, of the primary missions of their weapon system and unit. These
crewmembers may also maintain special capabilities.

Combat Mission Ready—A status of a crewmember who has satisfactorily completed training (MQT)
prescribed for full qualification to perform the basic unit operational missions, and maintains qualification
and proficiency in these missions. All squadron-assigned crewmembers, squadron commanders,
operations officers, and OG/CC-designated wing- or group-level positionswill maintain this qualification
level. EXCEPTION: If aunit is over-manned, they may elect to train the front line of their UMD to CMR
with the overage designated as BMC. Units must select inexperienced crewmembers for approximately
50% of their CMR positions.

Composite For ce Training—Scenarios employing multiple flights of the same or different types of
aircraft, each under the direction of its own flight leader, performing the same or different roles. (AFI
11-214, Aircrew and Weapons Director Procedures for Air Operations)

Continuation Training—Training to maintain proficiency and improve crewmember capabilities to
perform unit missions and crewmember proficiency sorties not flown in formal syllabus missions, tests,
or evaluations. Applicableto CMR and BMC crewmembers.

Currency—The minimum frequency required to perform an event or sortie safely.

Electro-Optical (EO) Sensor Payload—The EO payload has two components. a variable-zoom (the
Day Television [TV]) sensor and the spotter sensor. The Day TV sensor has a variable focal length of 16
mm to 160mm while the spotter sensor has a 955mm focal |ength capable of National Imagery
Interpretability Rating Scale level 6 imagery from 5 to 6 nautical miles.

Emergency Procedures Evaluation—An evaluation of crewmember knowledge and responsiveness to
critical and non-critical EPs conducted by a SEFE in an OFT, PTT, or the GCS. An EPE may be
administered orally if an appropriate training device is not available.

Experienced Crewmember—
Pilots: An experienced pilot has: 200 hours PAI, or 1000 hourstotal pilot flying time (not including
SUPT time) of which 100 are PAI. PAI does not include "other" time.

SOs: An experienced SO has 150 hours PAI or 500 hours total flying time of which 100 hoursis
PAI. PAI does not include "other" time.

Infrared Sensor Payload—The IR payload is either the PtSi or the InSb sensor. The IR payload sensor
has three fixed focal lengths of 19mm, 70mm, and 280mm for the PtSi or 11mm, 70mm, and 280mm for
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the InSh. The IR sensor also has a doubler lens that when engaged doubles the focal length of the three
lenses. It records emitted heat energy in the mid-infrared range and produces monochrome imagery that
renders warm or hot features light gray to white and cool or cold features dark gray to black (reversibleto
hot-black, cold-white).

Initial Qualification Training—Training to qualify acrewmember in basic aircraft flying duties without
specific regard to the unit’s operational mission. The minimum requirement for Basic Aircraft
Qualification status.

Instructor Upgrade Training—Training to qualify a crewmember to perform instructor duties.

Joint Force Training—Scenarios employing integrated aerospace, land, and naval forces. Examples
include close air support (CAS) with aforward air controller (FAC), airdrop escort, etc.

Mission Qualification Training—Training required to achieve a basic level of competence in unit’s
primary tasked missions. Thistraining is aprerequisite for CMR or BMC status.

Operational Flight Trainer—A training device that dynamically simulates the flight characteristics of
the designated aircraft to train crewmembers in normal cockpit procedures, instrument flight procedures,
emergency procedures, and limited combat mission execution. Trainer combines safety of flight operation
and some warfighting tasks, and provides skill integration training. (See AFPAM 36-2211, Guide for
Management of Air Force Training Systems.)

Part Task Trainer—Operator trainersthat let selected aspects of atask (fuel system operation, hydraulic
system operation, radar operation, etc.) be practiced and a high degree of skill devel oped independently of
other elements of the task. (See AFPAM 36-2211.) Primary Aircraft Inventory--Aircraft authorized for
performance of the operational mission. The PAl forms the basis for allocation of operating resources
including manpower, support equipment, and flying-hour funds. The operating command determines the
PAI required to meet their assigned missions.

Proficiency—Demonstrated ability to successfully accomplish tasked event safely and effectively. For
purposes of this volume, proficiency also requires currency in the event, if applicable.

Situational Emergency Procedures Training—A discussion and review of abnormal and emergency
procedures and aircraft systems operations/limitations based on realistic scenarios.

Specialized Training—Training in specialized tactics or flight responsibilities such as instructor, etc.
Units may conduct thistraining in MQT or CT, as required.

Squadron Super visor—Squadron Commander, Operations Officers, Assistant Operations Officers, and
Flight Commanders.

Tactical Deception—Any activity designed to mislead the enemy operational commander by
manipulating, distorting, or falsifying evidence, thereby inducing the enemy to act in a manner favorable
to our interests or desires (see AFI 10-704, Military Deception Program).

Tactical Endurance Synthetic Aperture Radar (TESAR)—The TESAR sensor is a synthetic aperture
radar that images a 600-1100 meter wide ground swath while the RQ-1 stands off approximately 4.4 to
10.8 kilometers. The TESAR sensor requires a Ku-band satellite communications link for operation.

Transition/Requalification Training—Training to qualify crewmembers who were qualified in similar
mission aircraft or requalify previously qualified crewmembers in basic aircraft flying duties without
specific regard to the unit’s operational mission. The minimum requirement for Basic Aircraft
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Qualification status.

Ver ification—Applies to procedure aimed at verifying and refreshing crewmember tactical employment
knowledge, emphasizing conventional operations and mobile targets. Conduct verification in both initial
and follow-on phases. Initial verification phase is a formal board proceeding convened to verify
individual crewmember knowledge. Continuation training is to reinforce, refresh, and update
crewmembers on unit wartime mission/tasking, tactics, and procedures.
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ATTACHMENT 2
GLOSSARY OF MISSION, SORTIE, AND EVENT DEFINITIONS

A2.1. Mission/Sortie Definitions:

A2.1.1. Basic Proficiency Sortie. Log BPSson local or operational missions that include appropri-
ate pre-mission planning, preparation of performance, takeoff and landing data, weather and crew
briefings, and post-mission procedures, and the following crew position specific criteria:

A2.1.1.1. Pilots. Complete atakeoff and landing or at least one hour of flight time.
A2.1.1.2. SOs. Complete at least one hour of flight time as sensor operator and/or DEMPC.

A2.1.2. Collateral Sorties. These sortiesdo not directly relate to combat employment or basic skills
training but are necessary for accomplishment of day-to-day unit operations. Functional check flights
and air shows are in this category. RAP training does not require these sorties. For the annual training
cycle, the MAJCOM allocates units a block of sorties, adjusted for local conditions and circum-
stances, for these purposes.

A2.1.3. Contingency Operations Sortie. A mission flown at a contingency location which does not
provide valid RAP training and does not count toward annual RA P requirements. Units may use Con-
tingency Operations sorties for lookback purposes. RAP events logged during Contingency Opera-
tions sorties do not count toward annual RAP requirements, but may update currencies.

A2.1.4. Local Proficiency Sortie. An LPSisalocal training profile for practicing instrument, tran-
sition, and emergency procedures. If current in LPSs, fly sortie and maneuvers under the direct super-
vision of a designated pilot squadron supervisor or an IP. If non-current in LPSs, fly sortie and
maneuvers under the direct supervision of an IP. Complete all maneuvers to an acceptable level of
proficiency as determined by the IP to log the LPS. If the LPS is incomplete for weather or aircraft
malfunction only, the instructor determines whether or not to reaccomplish the entire LPS sortie or
just the incomplete events. Credit the LPS upon completion of the last event. An LPS requires sched-
uling of one hour in the pattern. As an absolute minimum, practice the following: review critical
action emergency procedures, one instrument approach, one IR landing, one Day TV landing, one
nose camera landing, one simulated engine-out pattern, and one go around. Do not credit an LPS on
the same flight as a periodic evaluation (initial evaluation starts LPS currency).

A2.1.5. Mission Scenario Sortie. MSSs are combat mission scenario profiles that relate to unit's
Designed Operational Capability (DOC) statement requirements. Minimum requirements to credit a
MSS are intelligence scenario, combat mission planning, threat evaluation, line-of-sight evaluation,
and target prosecution. Acquire four targets in any of the following categories and satisfy applicable
essential elements of information (EEI): Search pattern, lines of communications (LOC) search pat-
tern, fixed (point) target acquisition, and mobile target tracking. Only three of the four events may be
from the same target category. Accomplish a minimum of one Ad Hoc target.

A2.1.6. RAP Sortie. MSSs and BPSs are RAP sorties. Total individual RAP sorties are tracked for
sortie lookback. When logging an MSS or BPS, the training tracking program automatically incre-
ments a RAP sortie.
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A2.1.6.1. SortieLogging. Do not log a BPS and an MSS simultaneously. Crewmembers may
log both a BPS and an M SS sortie within a single flight of the RQ-1 aircraft provided the sorties
are separate and distinct segments of the flight and all requirements of each sortie type are met.

A2.1.7. RQ-1A Currency (Pilot). Rilots flying both the RQ-1A and RQ-1B must maintain takeoff
and landing currency in each system. To log currency or obtain recurrency (IP required except pilots
current in one system and non-current in the other may obtain recurrency in the delinquent system
under the supervision of an IP or designated pilot squadron supervisor) pilots must accomplish at |east
one takeoff, a go-around, and at least one full-stop or touch-and-go landing. Pilots non-current in both
the RQ-1A and RQ-1B must fly an LPSwith an IPin only one of the systems before obtai ning takeoff,
go-around, landing currency with an IP or adesignated pilot squadron supervisor in the other system.

A2.1.8. RQ-1B Currency (Pilot). PFilots flying both the RQ-1A and RQ-1B must maintain takeoff
and landing currency in each system. To log currency or obtain recurrency (IP required except pilots
current in one system and non-current in the other may obtain recurrency in the delinquent system
under the supervision of an IP or designated pilot squadron supervisor) pilots must accomplish at least
one takeoff, a go-around, and at least one full-stop or touch-and-go landing. Pilots non-current in both
the RQ-1A and RQ-1B must fly an LPSwith an IPin only one of the systems before obtai ning takeoff,
go-around, landing currency with an IP or adesignated pilot squadron supervisor in the other system.

A2.2. Events

A2.2.1. Definition. Unless otherwise specified in these event descriptions, units will determine the
necessary parameters for fulfilling and/or logging tasked events. The following define an event:

A2.2.1.1. A specific type of reconnaissance employment performed during a sortie.

A2.2.1.2. Accomplishment of a specific training element, function, or task (e.g., Day TV Land-
ing, Emergency mission planning).

A2.2.2. Event List. The following is an aphabetical listing of events to use for fulfilling tasked
requirements. In the absence of guidance, units determine the content of tasked events and how often
to log them.

A2.2.2.1. Comm Jam Event. In-flight operationswithout use of active anti-jam radiosin acom-
muni cations jamming environment that provide realistic interval s and duration (compl etion of one
target acquisition desired) to counter jamming and/or demonstrate effective chattermark proce-
dures. Limited to logging of one event per sortie.

A2.2.2.2. Day TV Landing. A landing accomplished using only the Day TV sensor (without use
by the pilot of the nose camera).

A2.2.2.3. DEMPC Mission Planning. Provide route planning, terrain clearance, and mission
monitoring from the DEMPC position. Define functions of software commands, demonstrate pro-
cedures to build EOQ/IR, Mode 2 SAR and Emergency missions, perform terrain clearance and
line-of -sight checks, and identify proceduresto send missionsto the PSO rack. This event does not
have to be accomplished in-flight.

A2.2.2.4. DEMPC Target Acquisition. From the DEMPC station, acquire and track mobile or
fixed targets. Apply proper search and acquisition techniques. Provide major target area analysis.
Direct pilot to assigned target area and provide guidance to SO to acquire target. Accomplish
still-frame capture with the greatest magnification possible.
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A2.2.2.5. Emergency Mission Planning and Execution (Pilot). Demonstrate procedures to
build Emergency missions, check for proper default values, perform in-flight updates (to include
inserting, changing, and deleting waypoints), and identify procedures to send emergency mission
to the aircraft. Demonstrate actual initial LOS Lost Link procedures by turning off uplink to the
aircraft in a controlled setting. Track the aircraft through initial turn and climb. May be accom-
plished in the OFT. If accomplished in-flight, event requires direct supervision of an IP. IPs may
accomplish event in-flight without additional |P supervision.

A2.2.2.6. Engine-Out Pattern. An emergency pattern accomplished in response to simulated
engine failure either down range or in the traffic pattern as described in the flight manual. Practice
approaches are flown at idle with the landing gear down and may be flown to landing or low
approach.

A2.22.7. HAVE QUICK Event. The practice of loading the combat or MAJCOM HAVE
QUICK training net Word-of-Day (WOD) and world-wide Time-of-Day (TOD). Requires proper
radio configuration for HAVE QUICK operation and successful utilization during tactical mission
accomplishment. During extended missions, update the TOD from a world-wide master clock if
available. Log only one event per sortie.

A2.2.2.8. Instructor Event. An event logged by an instructor when performing instructor duties
during a sortie, or a portion thereof. The instructor qualification is required and used for the mis-
sion itself or a mission element. Examples include upgrade sorties, updating lost currencies, etc.
Evaluators will log this event on evaluation sorties. Logging this event updates instructor cur-
rency.

A2.2.2.9. IR Landing. A landing accomplished using only the IR sensor (without use by the
pilot of the nose camerad). Pilots may accomplish this requirement during the day or night.

A2.2.2.10. Joint Force Training. Scenarios employing integrated aerospace and land/naval
forces. Examples include CAS with a FAC, airdrop escort, etc. Individual crewmembers may log
only one event per sortie

A2.2.2.11. Joint Maritime Operations (AIR) [JMO (AIR)]. A MO (AIR) misson isflying a
DOC-tasked mission such as reconnaissance (RECCE), defensive counterair (DCA), offensive
counterair (OCA), suppression of enemy air defenses (SEAD), CAS, and others in support of
naval objectives. Log a JMO (AIR) training event when the mission is flown in a maritime envi-
ronment and when the mission is flown in conjunction with Navy/Marine forces or, when the mis-
sion isunder Navy/Marine command and control. The maritime environment includes the oceans,
seas, bays, estuaries, islands, coastal areas, and the airspace above these. A IMO (AIR) training
event may be logged when participating with (not against) navy/marine aircraft in Strike Univer-
Sity exercises at Fallon Naval Air Station.

A2.2.2.12. Ku Target Acquisition. Using Ku in-flight as the aircraft datalink, acquire and track
mobile or fixed targets. Apply proper search and acquisition techniques. Provide major target area
analysis. Demonstrate funnel navigation and an understanding of sensor resolution factors. Image
and hold the tasked target in the field of view allowing still frame capture with the greatest magni-
fication possible.

A2.2.2.13. Ku Procedures. Use Ku in-flight as the aircraft datalink. Accomplish Ku Power Up
and Power Down checklist procedures either in-flight or on the ground.
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A2.2.2.14. Landing Procedures (SO). Accomplish the Arrival and Before Landing checklists
and observe a full-stop or touch-and-go landing or low approach from the right seat.

A2.2.2.15. Launch Procedures (pilot). Accomplish normal procedures checklists from GCS
Equipment Power-up through Pre-Takeoff.

A2.2.2.16. Launch Procedures (SO). Accomplish normal procedures checklists from GCS
Equipment Power-up through Pre-Takeoff from the right seat.

A2.2.2.17. Menu Drills. Demonstrate proficiency in the use of main and sub-menu functions.
Place emphasis on functions and operations with increased depth in the submenus, tool bar, and
pop-up displays. May be accomplished in-flight or by completing an approved menu-drill scenario
on a personal -computer-based menu trainer or other suitable training device.

A2.2.2.18. Model SAR Target Acquisition. Execute amode 1 SAR target mission from the
DEMPC position. Desired target must be imaged.

A2.2.2.19. Night Nose CameraLow Approach. A low approach flown at night using only the
nose camera.

A2.2.2.20. Non-precision Approach. Log a non-precision approach when an airport surveil-
lance radar or other approved non-precision approach is briefed and flown. Refer to AFMAN
11-217V1 & V2, Instrument Flight Procedures.

A2.2.2.21. Nose CameralL anding. A landing accomplished using the nose camera.

A2.2.2.22. Precision Approach. Log a precision approach when a precision approach radar or
other approved approach is briefed and flown. Refer to AFMAN 11-217V1 & V2.

A2.2.2.23. SAR Procedures (Pilot). Accomplish either mode 1 or mode 2 SAR runs in-flight.
Recommend accomplishing both mode 1 and mode 2, time permitting. Desired targets must be
imaged.

A2.2.2.24. SAR Procedures (SO). Accomplish SAR In-flight Power Up and Power Down
checklists. Accomplish either mode 1 or mode 2 SAR runs in-flight. Recommend accomplishing
both mode 1 and mode 2, time permitting. Desired targets must be imaged.

A2.2.2.25. Takeoff. Accomplish actual takeoff through After Takeoff and Initial Climb proce-
dures.

A2.2.2.26. Target Acquisition. Acquire and track mobile or fixed targets. Apply proper search
and acquisition techniques. Provide major target area analysis. Demonstrate funnel navigation and
an understanding of sensor resolution factors. Image and hold the tasked target in the field of view
allowing still frame capture with the greatest magnification possible. May be accomplished in
LOS or Ku datalink or from the DEMPC position.
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ATTACHMENT 3
VERIFICATION GUIDE

A3.1. Overview:
A3.1.1. Introduction (participants and briefing classification).
A3.1.2. Mission overview.

A3.1.3. Status of friendly forces (ground, air and support).

A3.2. Area of Operations:

A3.2.1. Geography (topography, population centers, lines of communications, chokepoints and natu-
ral obstacles, magjor visual identification points).

A3.2.2. Climatology (effects on unit operations, ground troop movements, and in-flight operations).

A3.2.3. Operating base (location, facilities, procedural constraints, strengths, and limitations).

A3.3. Satus Of Enemy Forces:

A3.3.1. Ground forces and accompanying air defense threats such as surface-to-air missiles (SAMS);
antiaircraft artillery (AAA); EC; and meaconing, interference, jamming, and intrusion (M1Jl), capa-
bilities, strengths and weaknesses.

A3.3.2. Airborne forces (numbers, locations, capabilities and tactics).

A3.4. Mission Employment Briefing:
A3.4.1. Ground operations.
A3.4.2. Departure (weather contingencies, options).
A3.4.3. Route of flight (threat analysis, alternatives, fuel requirements, decision points).
A3.4.4. Target descriptions/EEls (mission data card and tactics).
A3.4.5. Egressplan.
A3.4.6. Lot link/emergency airfield plan.
A3.4.7. Airspace coordination plan

A3.5. Required Reports And Reporting Procedures.



AFI11-2RQ-1V1 23 JANUARY 2001 51

ATTACHMENT 4
TRAINING SHORTFALL REPORT

A4.1. Training Shortfall Report. The following is an example memorandum for reporting training
shortfalls: NOTE: Detailed instructions on preparation of an official Air Force memorandum can be
found in AFMAN 33-326, Preparing Official Communications.

Date
MEMORANDUM FORxx OG/CC
FROM: xx SQ/CC
SUBJECT: xx SQ Training Shortfalls

1. Training Shortfalls. Training events and sorties not accomplished or locally waived. Only report those
shortfallsthat the unit commander feelswill have a major impact on training. Generally report only those
events and sorties that affect 15% or greater of the crew force). Provide the following information by
event or sortie:

a. Percent of CMR/BMC crewmembers affected.
b. Specific reason for the shortfall.

c. Corrective action (if any).

d. LIMFACs

2. Commander’s Comments. (Open forum for comments to improve the training and reporting system).

Squadron Commander’s
Signature Block
1st Ind, xx OG/CC
MEMORANDUM FOR HQ ACC/DOT
205 Dodd Blvd, Suite 101
Langley AFB, VA 23665-2789

OG Commander’s
Signature Block
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